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regulations of this subpart and any ad-
ditional conditions of the grant.

[40 FR 29076, July 10, 1975, as amended at 49
FR 38117, Sept. 27, 1984]

§ 86.13 Project requirements.
(a) An approvable application for a

long-term training grant must contain
each of the following, unless the Sec-
retary determines that the applicant
has established good cause for its omis-
sion.

(1) Provision of a method for develop-
ment of the training curriculum and
any attendant training materials and
resources;

(2) Provision of a method for imple-
mentation of the needed training;

(3) Provision of an evaluation meth-
odology, including the manner in
which such methodology will be em-
ployed, to measure the achievement of
the objectives of the training program;
and

(4) Provision of a method by which
trainees will be selected.

(b) In addition to the requirements
set forth in paragraph (a) of this sec-
tion, an approvable application for a
short-term training grant must con-
tain each of the following, unless the
Secretary determines that the appli-
cant has established good cause for its
omission.

(1) Provision of a methodology to as-
sess the particular skills, or knowledge
that prospective trainees need to de-
velop;

(2) Provision of at least 18 hours of
formal instruction for a period of not
less than 21⁄2 days and not more than 1
academic year; and

(3) Assurances that no portion of the
Federal funds will be used for (i) in-
service training courses designed only
for employees of a single agency, insti-
tution, or organization; (ii) correspond-
ence courses; (iii) regular courses usu-
ally given for academic credit; or (iv)
training the grantee’s financial offi-
cers, program director, or the official
who executed the application.

(c) In addition to the requirements
set forth in paragraphs (a), (b)(1), and
(b)(3) (ii), (iii) and (iv) of this section,
an approvable application for an edu-
cational resource center grant must
contain each of the following, unless
the Secretary determines that the ap-

plicant has established good cause for
its omission:

(1) A description, supported by appro-
priate documents, of cooperative ar-
rangements to conduct an educational
resource center among a medical
school (with an established program in
preventive or occupational medicine), a
school of nursing, a school of public
health or its equivalent, and a school
of engineering or its equivalent. Other
schools or departments with relevant
disciplines and resources—e.g., toxi-
cology, biostatistics, environmental
health, law, business administration,
education—may be represented and
contribute as appropriate to the con-
duct of the total program.

(2) The identification of an edu-
cational resource center Director who
possesses a demonstrated capacity for
sustained productivity and leadership
in occupational safety and health
training who shall oversee the general
operation of the educational resource
center program and shall, to the extent
possible, directly participate in train-
ing activities.

(3) A description of the full-time pro-
fessional staff representing various dis-
ciplines and qualifications relevant to
occupational safety and health and ca-
pable of planning, establishing, and
carrying out or administering training
projects undertaken by the educational
resource center.

(4) A description of the training and
research expertise, appropriate facili-
ties and ongoing training and research
activities in occupational safety and
health areas.

(5) A description of its program for
conducting education and training of
occupational health physicians, occu-
pational health nurses, industrial hy-
gienists/engineers and safety personnel.
There shall be full-time students in
each of these core disciplines, with a
goal of a minimum total of 30 full-time
students. Training may also be con-
ducted in other occupational safety
and health career categories, e.g., in-
dustrial toxicology, biostatistics, epi-
demiology, and ergonomics. Training
programs shall include appropriate
field experience including experience
with public health and safety agencies
and labor-management health and safe-
ty activities.
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(6) A specific plan for making an im-
pact on the curriculum taught by rel-
evant medical specialties, including ra-
diology, orthopedics, dermatology, in-
ternal medicine, neurology, perinatal
medicine, and pathology.

(7) A description of its program to as-
sist other institutions or agencies lo-
cated within the applicant’s region in-
cluding schools of medicine, nursing
and engineering, among others, by pro-
viding curriculum materials and con-
sultation for curriculum/course devel-
opment in occupational safety and
health, and by providing training op-
portunities for faculty members.

(8) A specific plan for preparing, dis-
tributing, and conducting courses, sem-
inars and workshops to provide short-
term and continuing education train-
ing courses for physicians, nurses, in-
dustrial hygienists, safety engineers
and other occupational safety and
health professionals, paraprofessionals
and technicians, including personnel of
labor-management health and safety
committees, in the geographical region
in which the educational resource cen-
ter is located. The content and orienta-
tion of the curriculum/courses shall
take into consideration and address
problems relevant to the geographic re-
gion served. The goal shall be that the
training be made available each year
to a minimum of 200–250 trainees rep-
resenting all of the above categories of
personnel with priority given to pro-
viding occupational safety and health
training to physicians in family prac-
tice, as well as in industrial practice,
and industrial nurses. These courses
shall be structured so that educational
institutions, public health and safety
agencies, professional societies or
other appropriate agencies can utilize
them to provide training at the local
level to occupational safety and health
personnel working in the workplace.
Further, the educational resource cen-
ter shall have a specific plan and dem-
onstrated capability for implementing
such training directly and through
other institutions or agencies in the re-
gion including cooperative efforts with
labor unions and industry trade asso-
ciations where appropriate.

[40 FR 29076, July 10, 1975, as amended at 42
FR 52401, Sept. 30, 1977]

§ 86.14 Evaluation and grant award.
Within the limits of funds available

for such purpose the Secretary may
award grants to assist in the establish-
ment and operation of those projects
which will in his judgment best pro-
mote the purposes of section 21(a)(1) of
the Act, taking into account:

(a) In the case of long-term training
grants:

(1) The need for training in the area
or areas of study outlined in the appli-
cation;

(2) The degree to which the proposal
represents a strengthening or expan-
sion of the applicant’s program in such
areas;

(3) The record of the applicant’s ef-
fectiveness in training in these or re-
lated areas as indicated, among other
things, by the placement of its grad-
uates;

(4) The competence of the project
staff in relation to the service to be
provided;

(5) The reasonableness of the budget
in relation to the proposed project;

(6) The applicant’s resources, includ-
ing equipment, facilities, and funds,
available for the project;

(7) The current and potential avail-
ability of students in the area of study
to be offered and their prospective em-
ployability as a result of the proposed
training;

(8) The extent to which the applicant
expects to absorb faculty positions ini-
tiated as a result of the grant; and

(9) The degree to which the project
adequately provides for the require-
ments set forth in § 86.13(a).

(b) In the case of short-term training:
(1) The relationship of the contents

of the course to the current and emer-
gency training needs to carry out the
purposes of the Act;

(2) The qualifications of the instruc-
tional staff;

(3) The speed with which the training
can be put to use by the persons pro-
posed to be trained;

(4) The reasonableness of the budget
in relation to the proposed project;

(5) The success of previous offerings
of this course, or related courses;

(6) Evidence of ability to recruit
trainees and the estimated number to
be enrolled during each course offering;
and
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